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While your task force did not specifically request Steering Committee feedback on Part I of your 
report, we decided to provide a summary to each Task Force of the initial remarks. Please note 
that these are preliminary comments only. 

We thank you for a good report on a topic that seems to grow increasingly complex over time. 
The following list summarizes the Steering Committee discussion of your report. 

1. Overall, we were pleased that the Task Force did not attempt to address every 
conceivable facet of diversity 

2. The spirit of the first goal is commendable. But to some, it seemed to come 
uncomfortably close to the concept of quotas. The suggestion was made that the 
wording be run by Bobby Colon.  

3. Goal Two’s focus on female and AALANA male students reflects good judgment. We 
believe that greater parity in gender representation is a key retention strategy, and that 
the university should intensify its efforts in this regard. 

 We have a question about AALANA male students. The satisfaction levels of African 
 American men (as measured by the Noel Levitz survey) are the lowest of any under-
 represented undergraduate group. But Hispanic males have a very high satisfaction 
 rate. Your goal, of course, refers to retention and graduation rates of AALANA males, 
 but are you certain that Hispanic males also have low retention rates? The
 myanalytics graduation data are for the three aggregated population, so we can’t tell if 
 Hispanic males are equally at risk. If you could clarify, that would be helpful. 

4. Finally, did your task force discuss a broader definition of diversity—one that 
encompasses ethnic, social, gender, and racial difference but also the considerable 
disciplinary, programmatic, intellectual, and experiential diversity that distinguishes RIT? 
The Steering Committee has been talking a good deal about diversity of all kinds as an 
engine of creativity and innovation; because we’ve been discussing this doesn’t mean 
that your task force was expected to, but it is possible that the Strategic Plan will see 
some expansion of the concept of diversity in this direction.  

5. Overall, the supporting strategies were extremely thoughtful and appropriate. 

 

Again, many thanks for the fine work. We look forward to seeing Part II. 

 

Bill Destler, Jeremy Haefner, Kit Mayberry 
 
 

  


